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Our Safeguarding Commitment 

As an agency of the Archdiocese of Brisbane, we have a zero tolerance 

for all forms of abuse and are committed to safeguarding everyone 

involved in its activities, ministries, and services. The safety and 

wellbeing of children and adults-at-risk is paramount. 

 

Accessibility 

Brisbane Catholic Education is committed to providing accessible  

services to people from all culturally and linguistically diverse 

backgrounds. If you have difficulty understanding this document, you can 

contact Translating and Interpreting Service National on 13 14 50 to 

arrange for an interpreter to translate it for you. 

 

Contact for enquiries 

Holy Spirit College, 

441 Beams Rd, Fitzgibbon, 4018 Q 

Turrbal Country,  

3375 8500 

[Pages - Welcome to Holy Spirit College] 

 

 

Attributions 

Artwork: Ngulli Gumera artwork by Waylene Currie of WRLC Arts, 2025. 

Cover: ©Gibson Architects, Mark Gibson, (2021) 

Page 4: ©Gibson Architects, Mark Gibson, (2021) 

 

© The State of Queensland (Queensland Family and Child Commission) Guidelines 

for implementing the Universal Principle and Child Safe Standards in Queensland. 

These Guidelines and the related symbols contained in this work are adapted from 

material licensed under the Creative Commons Attribution (CC BY) 4.0 

International licence. 

https://www.holyspiritfitzgibbon.qld.edu.au/Pages/default.aspx
https://www.holyspiritfitzgibbon.qld.edu.au/Pages/default.aspx
https://www.qfcc.qld.gov.au/
https://creativecommons.org/licenses/by/4.0/deed.en
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Acknowledgement of Country 

We, the community of Holy Spirit College stand in the 

footsteps of the traditional custodians of the land – 

the Turrbal peoples. With great honour we pay respect to the 

Elders, past, present, and emerging.  We recognise their deep 

connection to the sky, earth and waterways. Let us remember 

the importance of the land on which we stand and the 

significant contributions of the Aboriginal and Torres Strait 

Islander peoples. May our values of hope, compassion and 

wisdom guide us, as we continue to walk gently and 

respectfully together.   
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Holy Spirit College, Fitzgibbon, is committed to creating environments where 

children and young people feel protected, valued, and heard. Safeguarding is a 

shared responsibility, and every child has the right to grow and thrive free from 

harm. 

We are guided by our Christian Catholic Tradition and the teachings of Jesus 

Christ who advocated for the protection of children and the marginalised. Our 

mission to teach, challenge and transform through our educational endeavours is 

actioned by Catholic Social Teaching, as part of the Archdiocese of Brisbane. 

The Queensland Government recently introduced new Child Safe Standards. 

These Standards clearly outline what child safe organisations must do to create 

environments where children are protected, respected and able to speak up. 

They focus on building safe, welcoming cultures, hearing and valuing children’s 

voices, working closely with families, celebrating diversity, making sure the right 

people work with children, responding quickly to concerns, and always looking for 

ways to improve safety. 

Throughout 2026, our school will review its compliance against the new Child Safe Standards using a phased approach 

in line with Queensland Family and Child Commission guidelines. We will review, self-assess and report against 

selected Standards each term, building towards full implementation and continuous improvement across all Standards 

by the end of the year. This staged process allows Holy Spirit College to embed the Standards meaningfully and 

ensure our practices reflect the needs, voices and safety of our students. 

As a Catholic school within the Archdiocese of Brisbane, we honour the Archdiocesan Safeguarding Commitment and 

uphold the values of Catholic education in our safeguarding practices. 

This School Safeguarding Plan is developed in consultation with students, families, and employees, and is 

contextualised to our local school environment. It reflects our commitment to continuous improvement, cultural safety, 

and child-centred practice, and is supported by both Brisbane Catholic Education policies and procedures and school-

specific safeguarding actions. Further Information about BCE wide practices can be accessed here. 

For more information or to request accessible formats, please contact the school Principal. 

https://www.bne.catholic.edu.au/aboutus/Pages/BCE-Policies.aspx
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Holy Spirit College’s Statement of Commitment: Holy Spirit College is committed to the safety, development, and wellbeing of all 
students during their educational experience at our school. Holy Spirit College respects the dignity, self-esteem and integrity of every 
child and young person and forms part of our Christian belief that every person is made in the image of God and children and young 
people are entrusted to us by the love of God. We are committed to promoting an educational environment in which each child is safe, 
valued for their uniqueness and respected.  

Holy Spirit College is actively committed to fostering a community of safeguarding that recognises and upholds the dignity and rights 
of all children. We encourage open communication whereby families and members of the community are informed of relevant issues 
and participate in decisions about the safety of children. It is particularly important to us to look for avenues to empower children to 
have a say and be listened to. We actively seek to become and remain informed of the causes and signs of child abuse and neglect 
through regular training and review of processes. When information is received about concerns or witness any matter relating to abuse 
of a child, we respond appropriately and report any such concerns to the appropriate authority. This includes contacting the police 
immediately where there may be immediate risk of harm to any person, especially a child.  

Every person within Holy Spirit College who comes in contact, or works, with children seeks to uphold the dignity of all children and 
commits to establishing safe and supportive relationships. Holy Spirit College has documented policies and procedures to prevent risks 
to children and build a strong culture of safeguarding. All staff and volunteers are expected to follow these policies and procedures.  

These policies and procedures contribute to the culture of care and protection of all children. All activities with children are planned, 
organised and reviewed, proactively considering potential risks and strive to ensure risks are reduced, and eliminated where possible.  

Everyone is encouraged to communicate any area of concern or where you think our approach may need improvement. Anyone who 
brings forward a suspicion, concerns, knowledge or allegation of current or past abuse of a child to Holy Spirit College will be 
responded to with sensitivity, respectfully, actively and in a timely manner, in line with our lawful obligations and our own policies and 
procedures relating to complaints.  

Our safeguarding policies and practices, at both a system and local level, are regularly audited to make sure they always support a 
culture and practice that puts the safety of children at the centre of our thinking and action. We listen to the voices of children as we 
constantly strive to remain vigilant and make improvements.  
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Holy Spirit College ensures that children and adults are safe, informed, and actively participate in 
safeguarding practices.  Students are taught about their rights, personal safety, respectful relationships, and 
how to raise concerns through curriculum programs aligned with the Australian Curriculum and the 
Respectful Relationships Hub.  Students are encouraged to express their views, have a voice, and be 
listened to in matters that affect their safety and wellbeing. 
 
Clear information is provided to students, parents, staff, volunteers, and visitors about child protection 
processes, expected behaviours, and how to report concerns.  The Student Protection Processes are 
accessible through the College website and supported by school-based flowcharts that guide staff 
responses.  Student Protection Contacts are clearly identified and promoted through posters, the website, 
and parent information sessions. 
 
All staff receive mandatory Student Protection Training annually and are trained to respond appropriately to 
disclosures and suspicions of harm.  Parents and carers are supported through information sessions and 
access to BCE resources, including the Student Protection Parent/Carer Toolkit.  Supports are available for 
students and families impacted by disclosures or concerns, including internal supports and referrals to 
external agencies where required.   
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Holy Spirit College works in partnership with families, carers, and the wider community to promote student 
safety and wellbeing.  Parents and carers are informed of safeguarding policies, procedures, and expectations 
through the college website, parent information sessions. And direct communication with the College. 
 
The College provides parents and carers with accessible information about student protection processes, 
who to contact if they have concerns, and how safeguarding matters are managed.  Opportunities are 
provided for families to engage with the College on matters related to student wellbeing, behaviour support, 
and safety. 
 
Holy Spirit College ensures that volunteers, contractors, clergy, and external providers understand and 
comply with safeguarding expectations through clear induction processes, access to Codes of Conduct 
training requirements, and screening obligations.  The College works collaboratively with Brisbane Catholic 
Education, external agencies, and support services to respond effectively to complex student wellbeing and 
protection matters.   
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Holy Spirit College is committed to safeguarding all students, with particular attention to those who may be 
more vulnerable, including Aboriginal and Torres Strait Islander student, students from culturally and 
linguistically diverse backgrounds, students with disabilities, and students in out-of-home care. 
 
The College promotes an inclusive and respectful environment where diversity is recognised and valued.  
Policies, procedures, and practices are designed to ensure that safeguarding measures are accessible and 
responsive to the diverse needs of students and families. 
 
Staff receive training and guidance to support inclusive practices and respond appropriately to the unique 
needs of students.  Student wellbeing services, including the Guidance Counsellor and BCE wellbeing 
specialists, provide targeted support for students who are vulnerable or at risk.  Communication is adapted 
where necessary to ensure information is accessible to all families, and reasonable adjustments are made to 
support student safety and participation.   
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Holy Spirit College applies Brisbane Catholic Education recruitment, selection and appointment procedures 
to ensure that staff engaged to work with students are appropriately qualified, suitable and committed to 
child-safe practice.  Position advertisements communicate BCE’s commitment to child safety, and recruitment 
processes include robust reference checks and targeted interview questions relevant to safeguarding and 
working safely with children and young people. 
 
All non-teaching staff, relevant volunteers, trainee students and other staff who require a Working With 
Children Card must hold a current Positive Notice Blue Card or exemption card before commencing child-
related work.  Teachers must provide evidence of current registration with the Queensland College of 
Teachers.  The College maintains staff and volunteer registers, links relevant persons to the College through 
the Blue Card Services Organisation Portal and monitors screening requirements to ensure they remain 
current.  New staff complete induction and mandatory student protection training prior to working with 
students.  Staff are required to comply with the BCE Code of Conduct and maintain appropriate physical, 
emotional and online boundaries.  Volunteers, contractors, clergy, religious and other third parties complete 
the relevant registration, declaration and safeguarding training requirements and are provided with clear 
directions, supervision and support appropriate to their role. 
 
The Principal is responsible for managing staff conduct and work practices, recognising practices that 
promote student safety and responding promptly to conduct that may place a student at risk.  Where 
concerns, complaints, unsatisfactory performance or misconduct involve a staff member, volunteer or other 
person, the College follows the relevant BCE Student Protection, Workplace Complaints, Employee 
Misconduct and performance management procedures, with support from BCE where appropriate.  Evidence 
of practice includes employee and volunteer screening records, Blue Card and exemption-card registers, QCT 
registration checks, completed induction and training records, codes of conduct and documented 
supervision arrangements.  Planned improvements include continuing to review recruitment and induction 
practices, auditing screening registers and third-party compliance, and strengthening records that 
demonstrate how safeguarding expectations are monitored throughout each person’s engagement with the 
College.   
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Holy Spirit College is committed to ensuring that students, families, staff and community members can raise 
concerns about student safety and wellbeing in a clear, accessible and supportive manner.  Information 
regarding Student Protection Processes, reporting pathways and complaints procedures is available through 
College website, parent information sessions and College communications.  Student Protection Contacts are 
clearly identified and promoted throughout the College community and are available to receive concerns, 
disclosures and complaints. 
 
All concerns are responded to in a child-focused and supportive manner, with the safety and wellbeing of the 
student remaining the paramount consideration.  Students and families have access to support through the 
Guidance Counsellor, Student Protection Contracts and BCE specialist staff where required.  Staff receive 
annual Student Protection Training to ensure concerns are recognised and responded to appropriately and 
sensitively. 
 
The College follows BCE Student Protection, Complaints Management and Employee Misconduct 
procedures to ensure complaints are appropriately documented, managed, escalated and resolved.  Where 
required, concerns are reported to external authorities, including Child Safety and the Queensland Police 
Service.  The College also implements the Queensland Reportable Conduct Scheme through BCE 
safeguarding and employee misconduct processes, with support from the BCE Employee Relations and 
Student Protection Team. 
 
Evidence of practice includes annual mandatory training for staff, four designated Student Protection 
Contacts, established reporting processes, electronic documentation systems and ongoing wellbeing support 
for students and families.  Planned improvements include continuing to strengthen student awareness of 
reporting pathways, increasing community understanding of safeguarding processes and reviewing 
complaints management practices through the College’s annual safeguarding review cycle.   
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Holy Spirit College applies Brisbane Catholic Education recruitment, selection and appointment procedures 
to ensure that staff engaged to work with students are appropriately qualified, suitable and committed to 
child-safe practice.  Position advertisements communicate BCE’s commitment to child safety, and recruitment 
processes include robust reference checks and targeted interview questions relevant to safeguarding and 
working safely with children and young people. 
 
Holy Spirit College ensures that staff have the knowledge, skills and awareness required to keep students 
safe.  All staff complete Mandatory Student Protection Training, which supports them to recognise, respond to 
and report concerns involving abuse, harm, neglect or inappropriate behaviour towards students.  New staff 
complete this training before commencing work with students.  Safeguarding knowledge is reinforced 
through annual mandatory training, staff meetings, professional refresher training and ensures staff can access 
current BCE policies, procedures and resources through Spire.  Annual Privacy and Data Breach Awareness 
training also supports staff to manage student information appropriately.  Student Protection Contacts 
undertake specialised training for their role, including induction for newly appointed contacts, refresher 
training every two years and advanced skills training every four years.  The College also provides staff with 
guidance and professional learning relating to student wellbeing, diversity and inclusion, students with 
disability, students in out-of-home care, respectful relationships, bullying and harassment, challenging 
behaviour and other matters that may affect a student’s safety and participation.  Volunteers and third parties 
complete the relevant BCE Volunteer Training or Third Party Training and are informed of expected conduct, 
safeguarding responsibilities and how to report concerns about student safety.  The Principal ensures that 
staff and volunteers receive the directions and support needed to carry out their roles safely and understand 
that safeguarding and reporting concerns are shared responsibilities.   
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Holy Spirit College is committed to providing safe physical and online environments that support the 
wellbeing, participation and protection of all students.  Student safety is promoted through effective 
supervision practices, visitor management procedures, emergency and critical incident planning, and risk 
assessments that support both daily operations and high-risk activities.  The College also maintains clear 
expectations regarding student supervision, use of facilities and the protection of student privacy. 
 
The College promotes online safety through curriculum programs, respectful relationships education and the 
responsible use of technology.  Students are supported to develop safe and responsible online behaviours, 
while staff model appropriate digital conduct through compliance with the BCE Code of Conduct, privacy 
requirements and professional standards.  Staff follow clear guidelines regarding the use of technology, social 
media, photography and the management of student information, including restrictions on the use of personal 
devices to store student information or images. 
 
Physical and online risks are regularly identified, assessed and managed through documented risk 
assessment processes aligned with BCE procedures.  Risk assessments are completed for classrooms, 
excursions, camps, retreats, sporting activities and other high-risk events to ensure that appropriate 
safeguards are implemented and reviewed.   
 
Evidence of practice includes documented supervision procedures, visitor management processes, risk 
assessments for high-risk activities, online safety education and annual privacy and safeguarding training for 
staff.  Planned improvement include continuing to review supervision practices and physical environment, 
strengthening student voice regarding safety matters, enhancing digital citizenship education and monitoring 
emerging online risks through the College’s annual safeguarding review process. 
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To ensure accessibility and supportive information/training the Principal implements and communicates Holy 
Spirit College’s Safeguarding Plan to employees, parents/carers, volunteers and other personnel. This 
includes: (i) placing the document on the College’s website; (ii) providing a printed copy upon request; (iii) 
providing training to the College’s employees; (iv) ensuring volunteers and other personnel (including relevant 
contractors and suppliers) review the document; (v) ensuring the mandatory training in respect of student 
safety, as referred to in this document, is adhered to. To ensure that Holy Spirit College’s Safeguarding Plan 
remains current and effective, this document is monitored and reviewed annually.   

Also, if Holy Spirit College identifies concerns, particularly following an incident, Holy Spirit College’s 
Safeguarding Plan will be reviewed, and any actions documented.  Issues to be considered in the review may 
include: (i) whether BCE and school policies and procedures were followed; (ii) whether any 
incidents/concerns relating to risk management regarding children and young people occurred; (iii) the 
effectiveness of the process used to manage any incidents; (iv) the effectiveness of BCE’s and Holy Spirit 
College’s policies and procedures in preventing or minimising harm to children and young people; and (v) the 
content and frequency of training in relation to BCE’s or Holy Spirit College’s Safeguarding Plan.  Following the 
review, employees, parents/carers and volunteers at Holy Spirit College are advised of any significant 
changes to BCE’s or Holy Spirit College’s policies and procedures because of the review and appropriate 
training or information will be provided.   
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Holy Spirit College enacts Safeguarding Child Safety Standard 10 through a clearly documented and 
implemented College Safeguarding Framework that sets out how the College is safe for children in practice.  
This framework operates within the Catholic Archdiocese of Brisbane Safeguarding Framework and is aligned 
with the BCE Safeguarding Policy, ensuring consistency with system-wide governance and expectations.  The 
College has documented and mandated safeguarding policies and procedures that apply to all staff, 
volunteers, parents/carers, visitors, suppliers and third parties, including codes of conduct, student protection 
processes, recruitment and screening requirements, behaviour support, complaints management and risk 
management for daily and high-risk activities.  These policies are actively operationalised through induction, 
mandatory and ongoing safeguarding training, clear reporting processes, and defined leadership 
accountability, with the Principal responsible for implementation, compliance and response to concerns.  
Safeguarding policies and procedures are accessible through College and BCE websites and internally via 
Spire and inSPIRE, with support for accessibility needs, and are regularly audited and reviewed to ensure they 
remain current, effective and centred on the safety and wellbeing of students.   
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